
NYU Poly’s MS in Organizational Behavior (OB) program has a strong foundation in Industrial-

Organizational Psychology integrated with Human Resource Management and provides students 

with uniquely attractive qualifications as professionals.   The diversity of courses in the OB 

program, many of which are at the cutting-edge of managing people, organizations and 

technology, provide the competitive edge that help students succeed in a demanding job market.   

As a result of the latest knowledge and skills acquired in the OB program from faculty who practice what they teach, 

students become attractive candidates for internships as well as professional positions, well before they graduate. 

This PolySHRM Newsletter features several students who are currently enrolled in the Organizational Behavior program 

and who, to their delight, have had doors opened by employers because of the knowledge and skills they acquired in the 

program.  These students entered their OB studies without a professional position and all are pursuing successful careers in 

their new field, well before they have graduated.  They are typical of other students who have come through the OB 

program and successfully landed paid internships and full-time professional positions while pursuing their degree. 
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Ayala Benjamin 
Ayala is now working in the Talent Management department of JetBlue Airways. She is 

responsible for developing and executing management models and designs in the areas of 

performance management, succession planning, and competency frameworks.   

Ayala appreciates and values the OB program for being very practical and relevant, and 

providing her with the knowledge, skills, and abilities to thrive in her current position.  Although 

she has found all of her classes very useful, she has been able to apply many concepts and 

ideas acquired in Talent Management, Career Management, and Human Resource 

Management.  

 

Ayelet Cohen 

Ayelet is a Human Resource Associate at Tower Group Companies. She started as a Summer 

Intern and was offered a position after the internship. Her main responsibilities are managing 

the implementation and development of Tower's Learning Management System, recruiting, and 

assisting with benefits auditing and testing during open enrollment.  

Ayelet is confident that the OB program gave her the tools and resources she needed in order 

to stand out during the interview process. She has since been able to apply these skills 

successfully on the job. Specifically, she has found her courses in Web-Based Human Resource 

Management and Talent Management to be highly beneficial.  



After an OB classmate recommended her, Erica was invited to interview for the position of 

Human Resource Generalist at Time Inc.  She was successful and was offered the position in 

May 2013. Erica believes that being able to talk about the OB program in her interview and 

discuss the concepts and skills she would be able to offer to her prospective employer gave 

her an upper hand and helped her to land the job.  

Erica started her Master’s in September 2012 and is focusing on Management of Change and 

Training and Development.  She moved across the country from California to do the OB 

program and does not regret her decision at all! 

Jessica recently started working at Sotheby’s auction house as their Human Resource and 

Systems Administrator. Her main responsibilities include HRIS management, data analytics, and 

global reporting. With her employment experience limited to small companies, Jessica believes 

that the OB program opened the door to her current position in a very competitive, global 

organization.  

Jessica will graduate in May 2014 and receive her Master’s in Organizational Behavior with a 

dual concentration in Human Resource Management and Human Resource Information Systems. 

She is also the Editor of the PolySHRM newsletter. 

Nathan Rubin 

Erica Feinman 

PolySHRM – Who Are We and What Are We Doing?   

“PolySHRM” is NYU-Poly's student chapter of the professional organization SHRM - the Society of Human Resource Management. 

We aim to provide our campus and community with the knowledge, tools, and skills necessary to thrive in the workforce here in the 

United States and abroad. Through hosting various events during the year, PolySHRM will broaden students' exposure to all facets 

of human resources and business processes.  

Our first event "Your Elevator Speech - How to Market Yourself to Employers in 30 Seconds," was planned to prepare participants 

for the Networking and Mentoring Night.  We guided participants in crafting a succinct elevator speech, let them practice it, and 

gave them feedback. This event highlighted different methods of developing a short summary of your experiences to be used in any 

situation where presenting yourself positively can be beneficial to your career. Participants agreed that the event made them more 

knowledgeable and confident about delivering an elevator speech. 

Jessica Phillips 

Nathan is the Head of People Operations at a funded startup (Superhuman.io) in lower 

Manhattan. At Superhuman, Nathan manages a team of 16 virtual assistants, contributes strategic 

insight, and is working to build something awesome with his coworkers.  

Nathan is the President of PolySHRM for the 2013-2014 school year. His involvement in the OB 

program coupled with PolySHRM has given him a great deal of knowledge and experience 

making him an attractive candidate for employers. What he learned in the OB program enabled 

Nathan to land a paid internship, and then leverage his experience and knowledge after his 

internship into a full-time position at a funded startup. The classes he feels were most helpful were 

Organizational Development, Human Resource Management, and Career Management.  

Adam Dayan 
Adam is an executive board member of PolySHRM and currently works as an HR Coordinator and 

Professional Development Specialist.  He attributes his success in acquiring this position to the support 

of the OB professors who are experts in their fields and who share work experience in the classroom. 

They are happy to offer guidance, mentoring and advice.  For Adam, this direct link to experienced 

professionals with career insight has been one of the most valuable elements of the Organizational 

Behavior program.  

Adam will earn his Master's in January 2014 with concentrations in Training and Development, HR 

Management, and Management of Change.  He is also working towards his Certificate in Human 

Resource Management. The connections forged during his time at NYU-Poly will undoubtedly assist 

Adam as he searches for his ideal employment opportunity in Human Resources. 


